JEEVIKA iy

An Inltiative of Government of Bihar for Poverty Alleviation »| /'[/'{
Bihar Rural Livelihoods Promotion Society 30 0 5
State Rural Livelihoods Mission, Bihar fase avare

&I Floor, Vidyut Bhawan I, Balliey Road, Patna — 800 021; Ph. : +91-612-250 4980; Fax : +91-612-250-4960; e-mail : info@brlp.in; Website : www.brlp.in

» - S0 P > t
‘\t%\“bﬁ \\\\Uw\\ wg e \\\"\1\\‘\\5\7 Vaye - % 19-06-19
Office Order
Strategy to streamline the process of Social Audit VRP identification, training and VRP
payment.
Introduction:

As per MoRD guidelines, Social Audit is an audit conducted jointly by the government and
people, esp. by those who are affected/are intended beneficiaries of the schemes being audited.
In Bihar, Social Audit Society (SAS) has been established under Dept. of Rural Development.
Govt. of Bihar to conduct audit of Govt. schemes with the involvement of community members
/ Village Resource Persons (VRPs) under the aegis of Community Based Organizations
(CBOs) / Civil Society Organizations (CSOs). As per Standard Operating Procedure (SOP)
issued by Ministry of Rural Development (MoRD), SRLM has been engaged in identification
of a pool of a cadre named as Social Audit VRP. The identification of the cadre would be made
from the present members of the Self Help Groups (SHG) under the ambit of CBOs of DAY-
NRLM. Identification, training and payment process of Social Audit VRPs and role of
JEEVIKA staff, CBOs in social audit process has been detailed below.

1. Selection Criteria for identification of Social Audit VRPs (SA-VRPs) :-

a. Member should be above 18 years of age, able to read, write and perform basic
calculations.

b. Preference should be given to members belonging to the poor, landless households,
marginalized SHG groups (Disability/SC/ST). active member of SHG for not less
than one year.

¢. Member should have an active job card and should have worked under MGNREGA.

d. Member should not currently be an active office-bearer (book-keeper, President,

etc.)
e. Member must be willing to travel to the nearby GPs/Blocks to conduct Social

Audits.
f. The member should not be related to PRI representatives or other officials of

implementing agencies.
Based on the above criteria and credibility of the particular member, VO/CLF will identify SA-
VRP and final list of the identified SA-VRPs for the further screening would be compiled by
BPM of the respective block and shared with the District Resource Person (DRP), Social Audit
Society. BPMs to ensure proper identification of the SA-VRPs. Thereafter, the participants
found eligible and suitable as per the screening process (simple test) would be finally selected
for the SA-VRP training. Screening would be conducted in presence of both AC & DRP, and
final list would be shared with theADRPs.



The finally selected members post screening at block level would be organized in batches (of
minimum 35-40 participants) and provided the requisite four day residential SA-VRP training
by the DRP. as per training budget/norms approved by JEEViIKA. The selected SA-VRP would
be provided training by District Resource Person (DRP, SAS) at the block/district level in
accordance with the scheduled Social Audit-VRP training plan (SAS) with the approval of the
concerned JEEVIKA authority at district/block level. One BPIU staff AC/CC will ensure their
presence in entire training session at training venue and feedback would be shared with
respective BPM & DRP.

Training venues at block/district level will be identified/finalized by the concerned BPM/DPM
in accordance with JEEVIiKA training guidelines. Manager-Social Development (M-SD) &
Training Officer (TO) to monitor the training as per availability of the training venues. TO
must ensure the quality parameters of the training. Preference should be given to JEEVIKA
Training & Learning Centre (TLC) for hosting the training. Common minimum facilities must
be ensured for participants which meet the needs of a residential training in terms of quality
food, lodging, drinking water, toilet, bathroom, environments and other requisite facilities.

2. SA-VRP Grading and certification:

At the end of the four-day SA-VRP training, all the SA-VRPs will be required to undergo
assessment test. Based on the marks obtained, the participants will be awarded three Grades
viz. Grade A (80% and above). Grade B (60% and above but less than 80%), Grade C (40%
and above but less than 60%).

SA-VRP. who scores grade A and B will be awarded certificates and SA-VRP who obtain
grade C or less than 40% will not be awarded Certificates and such SA-VRP will be given
ample time to prepare for the re-assessment under the aegis of Social Audit Society (SAS).
Reassessment of C-Grade SA-VRPs to be scheduled by a co-ordinated effort of the DRP and
BPIU staff (AC/CC) participated in the SA-VRP training within a time frame of 3 months.
The grading sheet and certificate of the trained SA-VRPs will be shared by the DRP with the
respective BPM and M-SD for better & informed SA-VRPs overall status at the block and
district levels. The VOs & CLFs of respective SA-VRPs should be informed by AC of the
block about their final selection, Grading and certification.

3. Calendar for Social Audit/VRP Training:

Social Audit VRP training plan, as and when shared by the SAS, RDD, Bihar would be shared
with the respective DPCUs via email by SPMU. Districts need to co-ordinate & ensure the
conduct of the training as per the shared plan.

Calendar specifying the schedule & dates of Social Audit, Gram Sabha & Public Hearing dates
for the planned GPs as & when shared by the SAS, RDD, Bihar, would be shared with the
respective DPCUs via email by SPMU. The same calendar mentioning the SA-VRPs
requirements panchayat/block/district-wise would be taken as the base for SA-VRP
engagement to conduct social audit. Districts need to ensure communication & plan for the
same with the mentioned blocks.



AC should share the (i) social audit VRP training plan & (ii) social audit, gram sabha & public
hearing, dates and SA-VRP engagement per panchayat with CLFs of the planned GPs. The
dates of Public hearing & Gram Sabha will be publicized in different tolas & panchayats via
posters. wall paintings etc. Gram sabha & public hearing dates should also be discussed as an
agenda point in all CBOs (SHGs/VOs/CLFs) meetings in order to apprize the community about
the importance of their participation in such platforms for resolution of related issues.

4. List preparation for engagement to SA-VRPs:

Based on the social audit calendar, and VRP requirements per panchayat/block/district the

compiled VRP list preparation and communication about the same would follow the below
mentioned process:

a. Social Audit calendar specifying the number of SA-VRPs to be engaged in the process
through the means of letter issued from SAS, RDD & DRDA will be shared with BPIU
and DPCUs for SA-VRP engagement.

b. M-SD should consolidate and share the list of SA-VRPs obtained against the requirements
for VRP engagement to the respective DRP and Manager Social Development in case of
engagement in other district,

5. Panchayat Allocation to SA-VRPs:- Manager-Social Development (M-SD) along with
DRP would be jointly responsible for allocation of panchayats to SA-VRPs.

6. Selection of Nodal Staff for Social Audit :-

Area Co-ordinator (AC) / Community Co-ordinators (CCs) has to be nominated by BPM
of the block conducting social audit, for establishing communication between SA-VRPs,
community members and DRP.

a.AC / CCs will ensure community and jury participation in public hearing and
support to SA-VRP.
b.Contact details of the selected AC / CCs need to be shared with SPMU. DPCU and
nodal DRP respectively.
c.In case of multiple panchayats in same block, BPM to allocate 3 Panchayats per CC
to be looked after as per the Social Audit Plan.
7. Master SA-VRPs (for districts/blocks initiating Social Audit Exercise):-
a. Master SA-VRPs to be selected should be active female having conducted social
audit.
b. One master SA-VRP to be included in each team of SA-VRPs to conduct Social
Audit at panchayat level in service districts/blocks’ initiating social audit exercise.
c. The list of selected master SA-VRPs to be shared by the M-SD with district at-least
a week in advance of social audit schedule, and also ensure their participation from
the start date of social audit exercise. M-SD of parent district’ will ensure payment
of advance to SA-VRPs before leaving for social audit from parent district/block.



d.

M-SD of service district need (o share the absentee of SA-VRPs within a week from
completion of social audit exercise with M-SD of parent district of experienced SA-
VRPs in order to process final payment.

One JEEVIKA stafl from parent districts of master SA-VRPs, needs to accompany
SA-VRPs and would be responsible for safe transportation of the SA-VRPs between
the districts. The responsible staff would be eligible for entitlements as per BRLPS
HR policy.

TA of master SA-VRP will be reimbursed as per Bus/sleeper Class train fare from
respective District Head Quarter to the destination. For lodging/ accommodation a
maximum of Rs.600/day at district HQ level can be reimbursed to SA-VRP during
the transit, subject to production of actual bills/invoice. All these expenses will be
claimed by SA-VRP and post completion of drive’ same will be reimbursed by CLF
from social Audit honorarium fund.

8. Movement of Additional SA-VRPs (from other districts in case SA-VRPs in the
district are not adequate in number ) :-

a.

In case of need of SA-VRPs from other districts, SPMU will communicate and
coordinate about the requirement of SA-VRP with the details of district in need of
SA-VRPs, number of required SA-VRPs, period of engagement and district
providing/sending SA-VRPs.

The list of selected SA-VRPs from districts providing/sending’ (SA-VRPs) to be
shared by respective M-SD with M-SD of district in need” (Service district) of SA-
VRP. The same list needs to be shared with the DRP of the service district by M-
SD. M-SD of district providing/sending additional SA-VRPs requirement to ensure
advance to SA-VRPs before leaving from parent district/block.

M-SD of the district in need (service district) of SA-VRP needs to share the
absentee of SA-VRPs within one week with M-SD of district providing/sending
additional SA-VRPs in order to process payments.

One JEEVIKA staff from districts providing/sending SA-VRPs, should accompany
SA-VRPs and would be responsible for safe transportation of the SA-VRPs
between the districts. The responsible staff would be eligible for entitlements as per
BRLPS HR policy.

TA of additional SA-VRPs will be reimbursed as per Bus/sleeper Class train fare
from respective District Head Quarter to the destination. For lodging
accommodation a maximum of Rs.600/day at district HQ level can be reimbursed
to SA-VRP during the transit, subject to production of actual bills/invoice. All these
expenses will be claimed by SA-VRP and post completion of drive same will be
reimbursed by CLF from social Audit honorarium fund.

! Service districts/blocks: District/ Block of work of SA-VRP.

? Parent District: SA-VRPs district of permanent residence.

3 Drive: The period of conducting social audit in one panchayat

? Districts providing sending: Supporting districts sending additional SA-VRPs to other districts.

* District in Need: District requiring additional support
as service districl.

SA-VRPs from other districts. Can also be designated




9.

Advance and final payment to SA-VRP :- ]
2. A nodal CLF needs to be selected in every block for making advance and final

aa

payment to SA-VRP. This nodal CLF would be sclected on the basis of active office

bearer of CLF. updated BoR, and provided maximum trainings and active MBK/CFT.
In case of non-availability of CLF in the block, BPIU will perform the activities
of advance & final payment along with other activities delegated to the CLF for
social audit.

Upon the compilation of SA-VRP list, BPM needs to ensure payment of advance to

SA-VRPs by their respective nodal CLF/BPIUs.

As per the requirement/request of SA-SVRPs an advance of maximum of Rs.2000/-

may be provided from nodal CLF, before the commencement of the Social Audit.

Final payment to SA-VRPs would be made upon deduction of the advance made to

them from the nodal CLF.

With reference to letter n0.378692 dated 11-07-2018, from SAS. RDD, Govt. of

Bihar; regarding the honorarium and TA-DA payment to SA-VRPs for the

engagement in social audit is as follows:

i.  Honorarium per day : Rs.275.00/-
1. DA per day : Rs.125.00/-
iii.  TA per VRP per drive : Rs.500.00/-

Payment details need to be maintained at the Nodal CLF/BPIU level as per the
attached “Social Audit VRP Register” and also in cash book.

Nodal CLF will charge Rs.40/day/VRP as institutional fee from honorarium
payment of the SA-VRPs. No institutional fee would be charged in blocks without
established functional CLFs; institutional fee would be charged upon establishment
of functional CLF in such blocks.

SPMU will transfer fund to DPCU and DPCU will transfer fund to Nodal CLF/
BPIU (only in absence of CLF) of Social Audit under Social Audit VRP honorarium
head. Similarly CLF / BPIU will make payment to the concerned Social Audit VRP
through advice or account payee check and will submit UC to DPCU via BPIU.
The payment to SA-VRP would be made based on the absentee provided by the
DRP (SAS) to the JEEVIKA (BRLPS).

Master Book Keeper (MBK) of nodal CLF will get incentive of Rs.200/- per drive
for making social audit VRP payment, maintaining of social audit BoR in CLF.
submitting Utilization certificate, etc.

The entire process of advance, final payment and maintenance of books of record
(BoR) has to be monitored by BPIU and DPCU.



10. Jury Members :-

a.

For public hearing scheduled at last day of social audit, two JEEVIKA SHG
members are to be nominated as jury member from CLF/VO OB members or any
other community member having sound knowledge of NREGA, PMAY, schemes
being audited and are vocal, can read and write and take objective decisions based
on the reports presented before the Jury in gram sabha & public hearing.

Two jury members per panchayat need to be nominated. It needs to be ensured that.
the two selected jury members attend the gram sabha and public hearing of social
audit in GP.

Based on above criteria, selection has to be ensured by BPM and M-SD jointly for
panchayats where social audit is to be conducted.

One week orientation of the nominated SHG women jury members has to be
organized at block level for appraising jury members about their roles and
responsibility in the social audit gram sabha and public hearing (1raining needs to
be given based on the MoRD Social Audit Manual/other scheme related guidelines).
The expenses incurred in the orientation of jury members should to be booked under
the head of ‘Capacity Building’: and the allocated budget would be as per the ‘non-
residential community members training’ for one week at block level.

11. Responsibility of District Project Manager :-

a.

Ensure convergence with departments (District, DPCU, and Social Audit Society -
DRP’s) for Social Audit in respective districts.

Field visit of at-least one (1) panchayat / block conducting social audit during each
social audit drive to monitor the activities and participation in Public-hearing and
Gram Sabha in at-least one panchayat.

Weekly review (through M-SD, BPM & nodal staft) of the progress under Social
Audit at District level for mitigation of obstacles (if any) at the earliest.
Escalation/reporting of irregularities observed in the conduct of social audit to
SPMU.

Timely fund transfer to CLF for honorarium payment to SA-VRP.

12. Responsibility of Manager Social Development:-

a.

Ensure field visit/follow up of at-least one (1) Panchayat (Social Audit) every day
on random basis.

Participate in at-least two (2) public-hearings and Gram Sabha per drive to be
conducted in Social Audit Panchayats in their respective districts.

Regular follow-up with BPMs to facilitate social audit process.

. Sharing of final list of SA-VRPs to be engaged in the social audit exercise with

BPMs and DRP.

With the joint consent of DRP, allocation of Gram Panchayats to SA-VRPs.
Regular interaction with DRP, BPMs (SA-VRPs parent block) in order to ensure
advance and final payment of SA-VRPs for the Social Audit activity in a timely
manner.



One week orientation & training of Jury members at block/district level prior to
Social Audit gram sabha and public hearing.

Nodal stafT (AC/CC) to be nominated for two days non-residential training on social
audit. The nodal staff should provide support to M-SD & CBOs in the social audit
process.

Along with Training Officer. monitor the SA-VRP training facilitation & ensure
quality parameters at the training venue.

13. Responsibility of Block Project Manager :-

a.
b.

Provide support and handholding for arrangement of required lodging & food.
Co-ordinate with JEEVIKA DPCU, DRP and block officials to ensure smooth

conduct of social audit and gram-sabha & public-hearing scheduled as per the Social
Audit calendar.

Ensure proper identification of the SA-VRPs.

Ensure daily visit/follow up to panchayats undergoing social audit and provide a
comprehensive report on daily basis to the M-SD, respective authorities involved in
social audit (with the support of two nominated nodal staff for social audit/CBOs).
Ensure advance to SA-VRP from nodal CLF/BPIU of the block.

Joint signatory along with DRP, on absentee sheet of the SA-VRPs engaged at the
panchayat level in their Block.

Ensure maximum participation of JEEViKA SHG women in Public hearing &
Gram Sabha scheduled as per the social audit calendar.

Participate in briefing and debriefing session of SA-VRPs pre and post social audit.

Provide hand hold support to CLF for preparing list of SA-VRP, making advance
and final payment etc.

Ensure timely submission of UC to DPCU.

14. Responsibility of Area Co-ordinator (AC)

a.
b.

Screening of SA-VRPs with the DRP, and sharing of final list with the DRP.
To share the (i) social audit VRP training plan & (ii) social audit, gram sabha &

public hearing, dates and SA-VRP engagement per panchayat with CLFs of the
planned GPs.

AC to inform respective VO/CLF about SA-VRPs selection & grading.

15. Responsibility of Community Co-ordinator (CO)

a.

Establishing communication between BPIU, SA-VRPs. community members and
DRP.

CCs will ensure community and jury participation in public hearing and support to
SA-VRP.



16. Responsibility of CBOs (CLFs/VOs)

a.

Regular interaction with SA-VRP’s and members of CBOs (CLF/VO) in order to
actively participate in social audit activity and report (to BPIU, district
administration) any kind of unfair and malicious activity/incident relating to social
audit/SA-VRP.

Ensure awareness generation and maximum participation of JEEVIKA SHG
women in Public hearing and Gram Sabha scheduled at the last day of each social
audit plan.

CBOs may request (to Block office/DRP/DRDA office)for the copy of gram sabha
report & public hearing report; post 24 hours of completion of social audit gram
sabha and public hearing and keep the same with the VO/CLF for future references
(with the support of BPIU/CLF staff and cadre) as per the MoRD Social Audit
Manual.

Nomination of active, aware, and vocal members of the CBOs to participate as Jury
Members.

Organize briefing and debriefing session of SA-VRPs pre and post social audit.

Enclosure:-

Social Audit VRP Register (At CLF level).

Department of Rural Development, Government of Bihar, Letter No 341651 dated 7
December 2017.

Department of Rural Development, Government of Bihar, Letter no.378692 dated 11™
July 2018.

Social Audit VRP Policy of Department of Rural Development, Government of Bihar.

Copy to:
Director, OSD, CFO, AO, FO & PS

Social Audit Unit (SAU), Dept. of Rural Development for information and needful.
All PCs, SFMs, AFM, SPMs & PMs

DPMs, Manager SD/In-Charge & FMs

All BPMs

IT Section & concerned file

1
2)
3)
4)
5)
6)

(Balaml}r%é;\r?\é.c)\

Chief Executive Officer
-Cum-
State Mission Director
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Four Days Residential Training of SHG-VRP

SNo | © ltem Description | Amount
1‘ (in Rs.)

|7 | lodging @Rs 300 per day per participam for 4 days residential training | 48,000/-

| (300X4X40) |

"2 Tood Charges ‘@Rs. |50/~ per day per participant for 4 days (150X4X40) | 24,000/-

3 Course material consisting of pen, pad. Cloth bag reading materials, SHG- | 8000/-

VRP  tralning  Module  und  social  oudit  formuals (MGNREGA,

\ IAY/PMAY.PDS cic.)
| 4 Venuwe Charges (audio-viswal equipment, Public address system, projector. | 4000/
sound system and Information Flex board cic.)
5 | Group Photo @50/~ per participant . 2000/-

| 6 | Guest Lecture for two persons @Rs.500/- _ 1000/-
[ 7 TTravel allowance, incidental charges and Two days ficld visit in nearest | 23,000/-

! ‘ panchayuts )
‘ Grand Total 1,10,000

L |

J'otal Training Budget for SHG-VRP- Rs. 10,000/ (One Lakh ten
thousand)

Note: Master Trainer would be provided by Social Audit Society (SAS).Bihar
I'herefore. 1.odging and boarding for trainer would be arrange at training Venue.
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17, Policy fo; Village w. SOULCe peirson

192

Village Resource Person (VRP): viRpy are the facilitator fdentifieg by the Social Audit Society (SAS), Bibar
with the bhelp of SRLM, Bihar, Civil Sociery Org.uimicnl((TSO),Cnmmuni!y Bazed organizations (CBO). Nehry
Yuva Kendra, an'unlauarg‘niul ions., other Lahour groups under MONREGA etc. and support the Gramn Sabha in
conducting secial mygiy. | ! !

1.1 Setection Criteris of VRP. ; ,

| | i : .
Viliage Resource Pergon (VRP) will be:selocted bs per eliglbility inentioned in the Standard Operating
Procedure (508} Issucg by MORD lettcr n0,F.N.M-| 10, S/022017/RE-111 dated: 15* Sepiember 2017,
Governiment of |ndia, Other eligibility grieria foe VAP are

S or thelr family inembers should have worked in MGNREGA & skilled or unskilled labouss

Any meinbers who g warking in any NGO/CSOtvotunicer OFEAMZMion eic o monthly basis cannot be
selected ax VAP

She should not pe » funily inember of e PRI(Panchayati Rej lnstitutions) members. or other
implementing agencies

SCIST candidmes should be Biven priority in Sclectian of VRP

Youlh from ryrg) Broups like Watershed Management Committee, Voiuntecr of liscracy movement. Village
Sehool Managemen Conunistec, Bhapat Nicman Volunteer, MOGNREGA Nigruni Commiie, Aanganwadi
Nigrani Commitiee. JERVIK Ay Cammunizy Professioraly (Cfx). these valunteer wive have wiready done
secial audit of any Lovenument i the pagy, ™Ry b given prefeipmes,

172 Selection Process and Iraining of VRp-

Desirici Resouree Persons of respective districis wit| :inn‘tc wiilten epplication based 0 above mentianed
criterizand should fing| ized date wise roscer for euch block of respective disiricas.

Afler raining vRp should be gradeq as Per grading triteria spegi fied by MeR12,
As per the grade of VRp, priority for Conducing sociat audi el MGNREGA should te given and ether

Every year in month of June & Janaary VRP sclection Ishcmm' b initixiod s distric; level 1o mainiaia the
manimun number of VR p Pool a5 {ixeg by tie staten Annual Adtion Plan (AAp) (a5 per the necd
selection cen pe done any ting in a udgrnuuw}

In firgt phase to cenduct social audst. other SWBLE resnpree pcffbt! Gan be Selected 10 traip VRPs on Conduiing socal
Budit of MGNRT(GA ' I

173 Roles and Responsibility of vigpy

[

173.1 During Sovial Audii

(]

Venfy wheter MONREGA Wage seckers mopjved alf the enviticments that they have been provisioned for
Asse! verification under MONRIGA o

'Dnor-To-Dmr"_visu ‘ ' i
St of exse wilization ang mpimmhou uthlization of asse;
s :

i

t

vi
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I'o find out  whelher wage tmrsferred inlo account of the labour and sfhe benelilied from the scheme
VRP should look for diffcrent types of evidence from dilﬂ'evml Sowrces.

cords provided by GP/PDS dealer/PRI can be corroborated using benelickary survey/interviews foc.s
group discussion or resull of physical verification
Farmation of Village Monitring cammittee{ VMC) during social audit.
Reliabilly of infonnalion ganerated by those which are audited (Agency Gram Pachayat) will be s
function of ils intermal control systems. For this purpase previous report may be used.
Vo grt original documents, These are more reliable and Taking afTidavit from beneficiarics
VRP shouid obtain sullicient and appropriate audit evidences to be able (o draw ressorable conclusion
Appropeiate documents can justify the obli gation upini't sukeholders of MGNREGATAY/PMAY/PDS
VRP can collect evidences as Lo its types; Physical (paper document). Oral (through focused group
discussion). documentary Video, photo etc.) and Analytical (imeasuring the wark)
Ensure proactive disclosure of infonnation pertaining to MGNREGA/IAY/PMAYIPDS (o the residents of

the GP in such » imanner a5 1o easily under siable for them.

“Wall Painting ™ relsted to schanes, gvery VRP must practice wall painting, one of the important fearure
of social awdit

Meeting with SHG/VO/CLF leaders and  their orientation about social audil, lo énsure thal women know

their rights regarding MGNREGA
Identification of local mtnbers (onc :hould be wmn:n mesnber) who must be beneficiary of respective

scheme as " Jury Membe.r during Jan-Sunwu (Literate person may be prefer)
Formation ol ‘V:plmCﬁmmuee and Labour Group

During Jan-Sunwai
VRI’s should inlonm ail sizkcholders/PRI mernbers JEE ViKA S11Gs and ol €50 working in respective

panchayats/Biock abou Jan-Sunwar
Proper announcement aboul the place of sogial audit apd time should be (naute throwgh Mass

communicalion medium

VRPs Should identified such a place whene “Jan-Sunwai” can be organized, nesther on any PRI members
personal land mor 21 & place wherg jabourcrs cannot geach {road connectivity or any other internad issues
of village) | such place should not bc selected. 5

Governmeni building such as del. Ppm:hayu Bhawnn Kishan Rhawan ar apen govermment kand could
be suitable for “Jan-Suenwar™

Agenda during “Jan-Sunwal” shoulg & be_ written properly and presented before “Jury Members™

VRPs should present camredt -nrormumn durm,g ~Jan-Sunwai”, personal comments n any
:lﬂeholdc:r(PRHSnmh:ﬂeﬁmngj_of would be trealeo’ as “intolermble” ectivity of & VRP

Other than Social And.ll

i

Sthe will provide training to rural labour/ rural youth in their respective panchayarss. sbout “Righes of

Labour Under MGNREGA™ .
Social Audit Socicry will pay Rs. 2004 per trimng, for MCNREGA/FDSIAYPMA Y/LSBA if

participants are inore than 50 (fifty).
Séhe will submat the training reports aleng with ulcndmcc of participants 1o BRPIDRP to claim the

training resource fex
BRP/DRP will update the training stalug of particulgr panchayats in MIS or google doc

This awarcaess and Irsining progragnme “""l disseminate proper infonnation segarding
MOGNREGA/POS/IAYIPMAY ote.

vii
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17.4  Payment g the VRpy:

Payincni of VR p Wwould be made from Staie level for the perind of theit engagermen by the Socicty. money will
directfy be transferred 4o theie indvidusl bank accoun(s

[Grade T Honorarium pe } Lodging & | Tori [ Namberar Sotiel sndi— 1
' ! /day (in Rupa‘;q) Food(in Rs.) '““ Re) Completed l
ﬁm‘ -  Tp o 5 soal i oy — B
lh-mr T W o A i
(G " Up o &0 Socia At i — :

[ Platioum I T s 200 00 ‘mﬁm—wwm yele |
. —— _ —_——
Note: One Social Awdi C;“-?"WL—

*  The VRPs will be Paid fixed irgye| Cost of Ry, SO0/ 1o mect their travel expemnes for the entire social audit
EAErase of exch congemed (i p which will include thois MOvement for block and disiric) feve| public
hearing. (¢ any VRP does noy Complels the social augy Process or lcave duning the socigt audh o remowed
from whis EALTTISC in fhe midest, the ficig travel cost as well ar honoranum would be paid on pro-rarg basis
af his/ her totar days of engagement.

175 Travy txpeaditure rejm bursemeqt:

*  Tourexpenditim Made by the sebecipd VRPFs for travelling outside thegr eltocaied districts will be
reimbursed on the following basls: provide the term is authorizeg by the SAS
*  TA-rmimbursemen; of Bus/Slaaper Class Train fare from Fespective Districet Head Quuarter 10 the destination
0 1

*  VRPs should Submil the aoeja) it dogument 1o fespetied BRPs and DRP
=* VRPs should sybmt the social audit report in Print as well as in soficopy within 3 wee of compistion
of sacial audif, BRPY/DRPg will beresponsible for petting tnely repoets from phe YRP in preseribes
formgt with summary eport.
* Al videaiphoios or other documents woulg be submisted by the VRPs1g BRIPYDR Py,

5

17.7 Dilcipllury action againy VRp

* fany VRP s rq,ma 10 be ndiagiplingd during social qudis or found laking bribe or uking morey from
beneficiaries or any stkeholders(PRI/PDS dealer/ Siafr) immedise mion st be aken agingt hethim
*  DistictHiock 31! Luke tawig} decisionaguinst the VRPfor histher miscondue duning social aydiy

"
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